[odmumanbHbIV nepeBo,
Ha PYCCKMUI A3bIK]

MEXAYHAPOOHAA OPTAHU3ALUA TPYOA

KOHBEHLUMUA N 187
OB OCHOBAX, COAENCTBYIOLLMX BE3OMNACHOCTU U TUTMEHE TPYOA

(¥eHesa, 15 uioHa 2006 roga)

leHepanbHasa KoHpepeHuMs MeKayHapoAHOM opraHn3aunm TpyAaa,

co3BaHHaa B MeHeBe AAMMHUCTPATMBHbIM coBeTOM MexayHapoaHoro 6topo Tpyda MU
cobpaswasca 31 mas 2006 roga Ha csoto 95-10 ceccuto,

npusHaBaa rnobanbHble MaclwTabbl MPOU3BOACTBEHHOIO TPaBMaTU3Ma, NPodeccCUoHaNbHbIX
3ab0/s1eBaHNI 1 rTMbenn naein Ha NPon3BoACTBE U HEODXOAMMOCTb NPUHATUA Aa/IbHEMLINX MEP C Le/bio
WX COKpalleHus,

HanomMHas, YTo 3awmTa PaboTHMKOB B CAydae oBWMX M NpodeccroHanbHbIX 3aboneBaHuin U
TpaBMaTM3Ma Ha MPOWM3BOACTBE fABAAETCA OAHOW M3 3agay MexayHapogHoW opraHusaumm Tpyaa,
npeaycmMoTpeHHOM B ee YcTaBe,

NPpn3HaBaAd, 4YTo C/iy4an NpPomn3BoACTBEHHOINO TpaBmMaTu3aMa, I'IpOd)ECCMOHaI'IbeIX 3aboneBaHui U
rméenm J'IlO,D,EVI Ha Npoun3BoAaCTBE OKa3blBAOT HeratuBHOE BO3LI,el71CTBMe Ha Npoun3BoaAUTENbHOCTb U
npouecc SKOHOMUYECKOro U counanbHOro passnTuAa,

oTmeyas nyHKT "g" pasgena |l Punapenbduiickoih aeknapaumm, B COOTBETCTBMU C KOTOPbIM
MeKayHapoAHaa opraHun3aLma Tpyaa NpUHANA Ha cebsa TopKecTBeHHOe 0653aTeIbCTBO CNOCOBCTBOBATbL
NPUHATUIO CTPaHAaMM MUPA NPOrPaMm, UMEILLMX Lieibio obecneunBaTb HEOBXOAMMYIO 3aLLUTY KU3HU U
3[,0P0OBbA TPYAALLMXCA BCEX Npodeccuii,

namatya o Aeknapaummn MOT 1998 roga 06 ocHOBONoO/araloLWmMxX NPUHLMMIAX U npasBax B cdepe
TpyAa U MexaHU3Me ee peannsauum,

oTmeuas KoHBeHumio 1981 roaa o 6e3onacHocTu 1 rurneHe Tpyaa (155), PekomeHaaumio 1981 roaa
0 6e3onacHoOCTM 1 rurneHe Tpyaa (164) u apyrve aktbl MexayHapoaHoOM opraHusaumm Tpyaa, Mmetolumne
OTHOLLIEHWE K OCHOBaM, COAENCTBYIOLLMM 6e30NacHOCTU U TUTMeHe Tpyaa,

HanomMuHas, 4To cogencTBue 6e30nacHOCTM M TUrMeHe Tpyga ABAAETCS 4YacTbio lMporpammbl
AOCTOMHOrO TpyAa ANa Bcex MexKAyHapoAHOM opraHM3auumn Tpyaa,

HaNOMMHaA 0 3aK/IOYEHUAX O HOPMOTBOpPYECKON aeatenbHocT MOT B 0bnacTn 6esonacHoOCTU U
rMrMeHbl Tpyaa - rnobanbHaa cTpaterns, NpuHATbIX Ha 91-ih ceccum (2003 r.) MexayHapoaHoi
KOHbepeHUMM Tpyda, B YACTHOCTW, B OTHOWeHMM obecrnevyeHWs TOro, 4YTobbl B HaLMOHA/bHbIX
nporpammax Bornpocam 6e30nacHOCTM U TMrMeHbl TPYAA YAENSN0Ch MPUOPUTETHOE BHUMAHMUE,

nogvyepknBaa BaXXHOCTb MNOCTOAHHOIO pPa3BUTUA HaLLMOHaﬂbHOVI KYNbTypbl I'IpOd)VlﬂaKTVIKVI B
obnactu 6e30MacHOCTM U TMITUEHbI TPyAa,

pewnB NPUHATb pPAL npe,u,no»(eHMﬁ, KacCalowunxca 6e30nacHOCTU U FTUrnEHbI TPpyAa, YTO ABNAAETCA
4YEeTBEPTbIM NMYHKTOM NOBECTKU AHA CeCChn, 1

pewwmrB NpuaaTb 3TUM NpeasioKeHUAM GOPMY MEKAYHAPOLHOW KOHBEHLMMH,



NPUHUMAET Cero NATHAALATOro AHA WMIOHA MecAlua ABE TbICAYM LECTOro roaa CAeayroLyto
KoHBeHUMIO, KOTOpass MoOXKeT MmeHoBaTbcA KoHBeHuuelr 2006 roga o6 OCHOBAax, COAENCTBYHOLLMX
6e30nacHOCTU U TUrMeHe Tpyaa.

I. ONPEAENEHUA
Cratba l

MpumeHUTeNbHO K HacToAWen KoHBEHLMU:

a) TepMWUH "HauMOHaNbHAA MOAMTUKA" O03HaYaeT HaALUMOHANbHYIO MNOAUTMKY B o0bnactu
6e30MacHOCTM U TUrMeHbl Tpyda WU MNPOM3BOACTBEHHOM cpeapl, pa3paboTaHHYO B COOTBETCTBMU C
NPUHLMNAMMK, 3aN103KeHHbIMK B cTaTbe 4 KoHBeHuumn 1981 roaa o 6e3onacHoOCTM M rureHe Tpyaa (155);

b) TepmuH "HaumoHanbHas cuctema 6e30MacHOCTM M TUrMeHbl Tpyaa" uan "HaumoHasNbHas
cuctema" 03HayaeT WMHQPACTPYKTYpY, NPeaycCMaTPUBAIOLLYI0 OCHOBHbIE pPamMKM Ana nNpoBeaeHus
HaUMOHaNbHOW NONUTUKM U HALMOHaAbHbIX NPorpamm B 061act 6e30NacHOCTU U TMTMEHbI TPYAA;

C) TepMMH "HauMoHaNbHaA Nporpamma no 6e30MacHOCTM M rureHe Tpyaa" uam "HaumoHanbHasn
nporpamma" o3HayaeT N06y0 HaUMOHANbHYIO NPOrpPammMy, BKIKOYAKOLLYHO 334a4M, KOTopble NpeacTouT
PELWNTb B YCTAaHOB/IEHHbIE CPOKWU, MPUOPUTETbI U CPeacTBa AeNCTBUIN, cHOPMYINPOBAHHbIE B LLENAX
COBEPLUEHCTBOBAHNA 6€30MacHOCTM U TUTUEHbI TPYyAa, a TaKKe CPeacTBa OLEHKM AOCTUMHYTbIX
pe3y/bTaToB;

d) TepmMuH "HauMoOHaNbHAA KyAbTypa NPOUNAKTUKK B 0bnacTi 6e30nacHOCTU U rnurieHsl Tpyaa"
O3HayaeT Ky/bTypy, B KOTOpOW npaBo Ha 6e3onacHyi M 340pOBYI0 MPOWU3BOACTBEHHYIO cpeay
cob04aeTca Ha BCeX YPOBHSAX, KOraa NpaBuTeibcTea, pabotoaartenm u paboTHUKM MPUHUMMALOT aKTUBHOE
yyactue B obecnevyeHun 6e3onacHoM u 340pOBOIM NPOM3BOACTBEHHON cpeabl NOCPEACTBOM CUCTEMDI
YCTaHOB/IEHHbIX NPaB, OTBETCTBEHHOCTM W 06A3aHHOCTEN M KOrga NpUHUMNamM NpodunakTUKn npuaaeTca
CaMblii BbICOKMI NpUOpUTET.

Il. LE/1b
Cratbsa 2

1. Kaxpoe rocyaapcTBo-yfieH, patuouuupylollee HacToAulylo KoHBeHUMio, coaeincTeyeT
NOCTOAHHOMY COBepLLEHCTBOBaHUIO 6E30NacHOCTU U TMIMeHbI TPyAa B Liensax npeaynpexaeHuns caydaes
NpPoun3BOACTBEHHOro TPaBMaTU3Ma, NpodeccuoHanbHbIX 3aboeBaHNn U rmbenun nloaei Ha NPoM3BoACTBE
nocpeAacTBom pa3paboTKK, Ha OCHOBE KOHCYAbTalLMiA ¢ Haubonee NpeacTaBUTENIbHBIMU OpraHU3aLMAMM
pabotogatene U paboTHMKOB, HALLMOHAIBHON MOJUTUKNU, HALMOHA/IbHOW CUCTEMbI U HALLMOHA/IbHOM
nporpammoi.

2. Kaxkpoe rocyapcTBo-yneH npeanpuHMMaeT akTUBHbIE Mepbl B LLeAsX NOCTeNEeHHOro co3aaHusa
6e3onacHoli M 300pOBOI NPOM3BOACTBEHHOW cpedbl MNOCPEACTBOM HALMOHANbHOM CUCTEMbI U
HaUMOHaNbHbIX MNporpamm B o6nacTu 6e30nacHOCTM U TUTMEHbl TPyaa, NPUHMMas BO BHUMaHUeE
NPUHUMNBI, 3a/10XKeHHble B akTax MexayHapoaHoi opraHmsaumm Tpyga (MOT), nmerolimMe oTHOLWEHME K
OCHOBaMm, coAencTBYOWMM 6€30MacHOCTU U TMrMeHe Tpyaa.

3. Kaxgoe rocy4apcTBoO-4Y/ieH, Ha OCHOBE KOHCY/NbTauuii c Haubonee npeacTaBUTENbHbIMM
opraHusaumammn pabotoaatenein n paboTHMKOB, NEPUOANYECKM PacCMaTPUBAET Mepbl, KOTOPble MOXHO
6bi10 6bl NPEANPUHATbL B LENaX paTudMKauMM COOTBETCTBYIOLWMX KOHBeHuuii MOT no Bonpocam
6e30MacHOCTM U TMIUeHbl TpyAa.

1. HAUMOHAJIbHAA MOJIMTUKA



Cratba 3

1. Kaxkgoe rocyaapcTBo-yneH cogeincTeyer 6e30nacHon M 340POBOM NPOM3BOACTBEHHON cpeae
nocpeacTBoOM PaspaboTKM HALMOHANbHOM MNONTUKMN.

2. Kaxkpgoe rocyfapcTBo-YseH Ha BCEX COOTBETCTBYIOLLMX YPOBHAX COAENCTBYET M CTPEMUTCA K
AOCTUXKEHMIO peanunsaumm npasa paboTHMKOB Ha 6e3oMacHyo 1 340P0BYIO NPOM3BOACTBEHHYIO cpeay.

3. MNpwu pa3paboTKe cBOEN HALUMOHANBHOM MONUTUKM KaxKaoe rocyfapcTBO-yseH, C y4eTOM CBOUX
HALMOHAbHbIX YCNIOBUI M MPAKTUKM, @ TaKXKe HA OCHOBE KOHCY/IbTauuii ¢ Hanbonee npeacTaBUTENbHbBIMU
opraHmsaumnamm pabotoaatenen n paboTHUMKOB, COAENCTBYET OCHOBOMOAraloWMm NpUHLMNAM, TaKUM
KaK: OLeHKa NPodeccMoHanbHbIX PUCKOB MM onacHOCTel; bopbba ¢ NpodeccMoHanbHbIMU PUCKAMMU UK
ONACHOCTAMM B MEeCTe UX BOSHMKHOBEHMSA; Pa3BUTUE HALMOHANbHOM KYAbTypbl NPodUAaKkTMKM B 06nactu
6€30MacHOCTU U TUIMeHbI TPYAa, KOTOpas BKAOYAET MHPOPMaLLMIO, KOHCYbTaLMK U NOAFOTOBKY.

IV. HAUMOHAJIbHAA CUCTEMA
Cratba 4

1. Kaxpoe rocygapcCrBo-471€H CO34a€T, NOAAEPHKMUBAET, NOCTENEHHO Pa3BMUBAET U Nepunognvecku
nepecmatpmnBaeT HauUMNOHAJ/IbHYIO CUCTEMY 6e30nacHOCTU U TUTUEHbI TPpyAa Ha OCHOBE KOHCVJ'IbTaLI,Mﬁ C
Hanbonee npeagcraBuUTeIbHbIMU OpPraHM3aunaAMmm pa60Top,aTene171 n pa6OTHMKOB.

2. HaumoHanbHasa cuctema 6e30nacHOCTM U TUIMEHbl TPYAa BKIHOYAET, MOMMMO MpPOoYero:

a) 3aKkoHoAaTeNbHble W HOPMAaTUBHbIE MPaBOBbIE aKTbl, KOJ/EKTMBHble [AOroBOpbl, B
COOTBETCTBYIOLIMX CYYanX, U Ntobble Apyrue COOTBETCTBYIOLLME aKTbl N0 6€30MacHOCTU U FTUrMeHe Tpyaa;

b) OpraH nan seaomcTBo, nmbo OpraHbl nan Be4oOMCTBa, OTBEYAOLWME 3a BOMNPOCHI 6e3onacHoOCTU U
FTMrMeHbl Tpyda, Co34aHHble B COOTBETCTBUU C HAUMOHA/IbHbIMU 3aKOHOATe/1IbCTBOM U ﬂpaKTMKOVI;

C) MexaHn3mbl onAa obecneyeHus CO6J1PO,EI,€HMF| HaUWMOHa/IbHbIX 3aKOHO4aTe/IbHbIX N HOPMATUBHbIX
NPaBOBbIX aKTOB, BK/1KOYAA CUCTEMbI MHCNEKUNNU,

d) mepbl, Hanpas/ieHHble Ha obecneyeHne COTPYAHMYECTBA Ha YPOBHE MPEeAnpUATUA MEXIY ero
pyKOBOACTBOM, pPabOTHMKaMM M UX NpeacTaBUTENAMM B KayecTBe OCHOBHOIO 3/eMeHTa Mep
NPoduAaKTUKM Ha NPON3BOACTBE.

3. HauuoHanbHas cucTema 6e30MacHOCTM WM TUTMEHbl TPyAa, B COOTBETCTBYIOLMX C/y4YasnXx,
BK/IlOYaET:

a) HaLI,VIOHa}'IbeIVI TPEXCTOpOHHMﬁ KOHCYﬂbTaTMBHbIVI OopraH wnAn opraHbl, 3aHMMatloWmMeca
BonpoCamum 6€30MacHOCTU U TUTUEHbI TpyAa,

b) nHdOpMaUMOHHbIE M KOHCYNbTaTUBHbIE YCYrM MO BONpocam 6€30MacHOCTU U TUrMeHbl TPYAa;
C) NpodeccroHanbHyo NOAroTOBKY MO BONpocamM 6€30MacHOCTU U TUIMeHbl TpyAa;
d) cnyk6bl rrMeHbl TpyAa B COOTBETCTBMM C HAaUMOHA/IbHbIMM 3aKOHOAATEIbCTBOM U NPAKTUKOM;
€) Hay4Ho-UccneaoBaTeNbCkne paboTbl B 061acTh 6€30NacHOCTM U TMITMEHbI TPYA3;

f) mexaHM3Mm, No3BONAIOWMIA OCYLLLECTBAATL CHOP M aHANMU3 AaHHbIX O Cy4YasnxX NPOU3BOACTBEHHOO
TpaBMmaTnama U nNpodeccuoHanbHbiX 3ab6oseBaHMiA, NPUHUMaAA BO BHMMaHME COOTBETCTBYIOLLME aKTbI
MOT;



g) nosnoxeHusa, npeaycMmaTpuBaloWMe COTPYAHMYECTBO C COOTBETCTBYHOLWMMWU CUCTEMAMM
CTPAaxoBaHMs WAM COLMANbHOTO obecrneyeHusi, OXBATbIBAOWMMM CAyYan MPOU3BOACTBEHHOTO
TPaBMaTM3Ma U NPodeccMoHanbHbIX 3a601eBaHNIA;

h) BcnomoraTtesibHble MeXaHWM3Mbl, HanNpPaB/leHHbIe Ha NOCTENEHHOE Y/yYLeHWe YCI0BUii B 061acTh
6e30MacHOCTM U TMIMEHbl TPYAA Ha MUKPONPEANPUATHAX, @ TAaKKe Ha MasbIX U CPeaHMX NPeanpUaTUAX 1
B HepOPMaNbHON SKOHOMMUKE.

V. HAUMOHAJIbHAA MPOTPAMMA
Cratba 5

1. Kaxkpoe rocyaapctso-ysieH paspabaTtbiBaeT, NpoBOAMT, CNeANT 3a BbIMNO/SIHEHMEM, OLIEHMBAET U
nepumoamMyeckn nepecmMmaTpuMBaeT HaLUMOHaAbHYO Nporpammy no 6e3onacHOCTM U TUrMeHe Tpyaa Ha
OCHOBE KOHCYAbTaLM C Hanbonee NpeacTaBUTENbHbIMM OpraHM3auusamm pabotoagateneit U paboTHUKOB.

2. HaumnoHanbHada nporpamma:

a) coaeincTByeT pasBUTUIO HALMOHANbHOM KynbTypbl NPOGUNAKTMKM B 06iacTM 6e3onacHoCcTU U
TMrMeHsl TPyAa;

b) BHOCUT BKNapa B 3aWUTY PabOTHMKOB 61arodaps AUKBUAALMU UAU CBEAEHUIO K MUHUMYMY,
HACKO/IbKO 3TO MPaKTUYECKM BO3MOMKHO, MPOU3BOACTBEHHbIX PUCKOB M OMAcHOCTEN, B COOTBETCTBUU C
HaLMOHa/NbHBIMW 3aKOHOZATE/NIbCTBOM W MPaAKTUKOM, B LENAX NpeaynpexneHns npousBogCcTBEHHOIO
TpaBmaTnama, npodeccMoHasibHbIX 3abosieBaHUIA U rMbenn Awaen Ha MPOU3BOACTBE, a TaKXKe
coaencTema 6e3onacHoOCTM M rTMrnmeHe Tpyaa Ha paboyem mecre;

) paspabatbiBaeTca M NepecMaTpnBaeTca Ha OCHOBE aHa/M3a HauMOHaNbHOM cuTyaumn B chepe
6e30MacHOCTM M FUrMeHbl TPYAa, BKAOYAA aHANM3 HaUMOHANbHOM cucTeMbl 6€30NacHOCTM U FTUrUEHbI

TPyAa;
d) BK/IKOYAET 3a4a4U, ULeNN U NOKa3aTeNn pe3ynbTaTUBHOCTU;

e) nogxpennseTcs, HAaCKONbKO 3TO BO3MOMKHO, OPYTMMU AOMOJAHUTENbHbIMU HaLMOHa/bHbIMU
nporpammamu 1M naaHamu, COAENCTBYOWMMKN nocTeneHHomy obecneveHuto 6e3onacHoi 1 340pOBOA
Npou3BOACTBEHHON cpesbl.

3. HaumoHasbHasa nporpamma npeaaeTca LIMPOKOW [NAaCHOCTU W, MO Mepe BO3MOMKHOCTH,
YTBEPAAETCA U 3aMyCKaeTca B AeNCTBUE BbICILIMMK OpraHamm rocyaapCcTBEHHOM BAaCTU.

VI. 3BAK/TFOHMUTENIbHBIE MOJTOXKEHUA
CratbAa 6

HactoAawaa KOHBeHUMA He MepecmMaTpuMBaeT HUKAKYI0 WHYID MeXAYHapoAHY TPYyAOBYHO
KOHBEHLMIO M PEKOMEHAALUMIO.

Cratba 7

OduumanbHble rpamoTbl 0 paTuduMKaumm Hactoawein KoHBeHUuMM HanpasastoTca FeHepanbHOMY
avpektopy MexayHapoaHoro 6topo Tpyaa AN perncrpaumu.

Cratba 8

1. Hacroawaa KoHBeHuuAa umeer 06F|3aTe}'IbHle cnny TONbKO AnAa Tex rocyaapcCrtB-41€eHOB



MeKayHapo4HOM oOpraHusauMmn Tpyaa, PaTMUKAUMOHHbIE TPAMOTbl KOTOPbLIX 33aperncTpupoBaHbl
leHepanbHbIM AnpekTopom MexayHapogHoro 6opo Tpyaa.

2. OHa BcTynaeT B cuiy Yepes 12 mecAueB Nocie Aatbl pernctpaunm FreHepasibHbIM AMPEKTOPOM
PaTUOUKALMOHHBIX FPaMoT ABYX rocyAapCcTB-4Y/1E€HOB.

3. Bnocneacrsmun Hactoawana KoHBeHUMA BCTYNaeT B CUAY 414 KAXKA0ro rocygapcrea-vaeHa yepes
12 mecsues nocne Aatbl perncTpaumm ero paTMGUKaLuMoHHOM rpamoThbl.

Cratba 9

1. TocyaapcTBO-4neH, patnomumnpoBasLllee HacToALlyo KOHBEHLUMIO, MO UCTEYEHUM AECATU NET CO
AHA ee nepBOHAYaNIbHOrO BCTYMJeHUA B CUAY MOXKET AEHOHCMPOBATb €e Ha OCHOBE 3aABAEHMUA,
HanpasneHHoro [eHepanbHOMY AuMpekTopy MexayHapogHoro Olopo Tpyaa AnA  perncrpauunu.
JeHoHcaunA BCTynaeT B CUy Yepes OAMH rod nocne AaTbl perucTpaLmnm 3aasieHna 0 AeHOHCALUN.

2. [inA Kaxaoro rocyAapcrea-ynieHa, patmduumposasLlero HacToAlyo KOHBEHLMIO U B FOANYHbIN
CPOK MO MWCTEYEHUU YKa3aHHbIX B MpeablayllemM MyHKTe [AecATUM AeT He BOCMo/b30BaBLIerocs
npeaycMOTPEHHbIM B HacTOALWEN cTaTbe NPaBOM Ha AeHOHcaumio, KOHBeHUMsA ocTaeTca B cuie Ha
cnegyowme AecaTb NeT, U BNOCAeACTBMU OHO CMOMKET AEeHOHCMPOBaTb ee B TeyeHue NepBoro roaa
KaK[0ro nociaeayolLero AecaTnieTma B nopaake, npeaycMoTPEeHHOM B HacToALLel cTaTbe.

CraTtba 10

1. FeHepanbHbI gupekTop MexayHapoaHoro 6i0po Tpyda M3BeWaeT BCe rocyAapcTBa-y/ieHbl
MesKayHapoaHOM opraHM3aLnmn Tpyaa O PerucTpaLumn Bcex patTMGUKaUMOHHbIX rPaMoT M 3aaBAEHMI O
OEeHOHCaUMN, HanpaB/IeHHbIX eMy rocyaapcrBamu-yneHamm OpraHusauuu.

2. WsBewas rocygapctBa-yneHbl OpraHM3auum o perucrpauum noayyeHHOM UMM BTOPOI
paTUPMKaLMOHHON rpamoTbl, FeHepanbHbI AMPeKTop obpalaeT ux BHMMaHME Ha [aTy BCTYNAEHUs B
cuny HacTtoaule KoHBeHUMK.

Cratba 11

leHepanbHbIA AMpekTop MexayHapogHoro 6topo Tpyaa HanpasndeT [eHepasbHOMY CEeKpeTapio
OpraHusauymn O6beguHeHHbIX Hauuit ana peructpaumm, B COOTBETCTBUM cO cTaTbelt 102 YcTaBa
OpraHusauymn ObbeamHeHHbIX Hauumii, ucuyepnbiBalowmne CBeAeHUA O BCEX 3apPErncTPUpPOBaHHbLIX MM
PaTUOUKALMOHHBIX FPaMoTax M 3anABJEHUAX O AEHOHCALMMN.

Cratba 12

Kaxablit pas, Korga AZMWHWUCTPATUBHLIN coBeT MexayHapogHoro 6lopo Tpyaa CuuTaer 3To
HeobxoAMMbIM, OH npeacTaBnseT [eHepanbHON KoHdEepeHUMU AOKAaA4 O NMPUMEHEHUWM HacTosAwein
KoHBEHLMMN 1 paccMaTpuBaeT LenecoobpasHOCTb BKIOYEHUA B NOBECTKY AHA KoHdepeHumM Bonpoca o
ee nepecmoTpe.

Cratba 13

1. Ecnv KoHdepeHLMa NpumeT HOBYIO KOHBEHLMIO, MepecmaTpMBaloLLyto HacTosAwyo KoHBeHUMIo,
M €CNn B HOBOM KOHBEHLUMW He NpeayCcMOTPEHO NHOE, TO:

a) patuduKauma Kakum-nnbo rocyaapcTBOM-4eHOM HOBOW, MepecmaTpuBaloleid KOHBEHLUK
BneyveT 3a coboit, B cuay nNpasa, HezameaUTeNbHYIO AeHOHCaLUMIo HacToALlen KoOHBEHUMN, HE3aBUCMMO
OT MOJIOXEHWI CTaTbi 9 Bbllle M MPU YCIOBUK, YTO HOBAA, MepecMaTpMBaloLLas KOHBEHLMA BCTyNnAa B
cuny;



b) co aHA BCTynneHua B cuay HOBOW, NepecmaTpuMBaloWwein KOHBEHUMW HacToslas KoHBeHuus
nepectaeT 6bITb OTKPbLITOM ANA paTUdUKALMM rocyAapcTBaMU-YaeHaMu.

2. Hactosiwuan KoHBeHUMA ocTaeTcs B t060OM cydae B cuie No Gopme M No CoAERNKaHUIO ANA Tex
rocyAapcTB-Y4/1€HOB, KOTOpble PaTMOUUMPOBANM €€, HO He paTMOUUMPOBaNM NepecMaTpPUBAIOLLYHO
KOHBEHLMIO.

CraTtba 14

AHTAMACKNIA N GPaHLLYy3CKUI TEKCTbI HacToALel KOHBEHLUM UMEIOT OAMHAKOBYHO CUY.

CONVENTION No. 187
CONCERNING THE PROMOTIONAL FRAMEWORK FOR OCCUPATIONAL
SAFETY AND HEALTH

(Geneva, 15.VI1.2006)

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Ninety-fifth Session on 31 May 2006,

Recognizing the global magnitude of occupational injuries, diseases and deaths, and the need for
further action to reduce them, and

Recalling that the protection of workers against sickness, disease and injury arising out of
employment is among the objectives of the International Labour Organization as set out in its
Constitution, and

Recognizing that occupational injuries, diseases and deaths have a negative effect on productivity
and on economic and social development, and

Noting paragraph llI(g) of the Declaration of Philadelphia, which provides that the International
Labour Organization has the solemn obligation to further among the nations of the world programmes
which will achieve adequate protection for the life and health of workers in all occupations, and

Mindful of the ILO Declaration on Fundamental Principles and Rights at Work and its Follow-Up,
1998, and

Noting the Occupational Safety and Health Convention, 1981 (No. 155), the Occupational Safety and
Health Recommendation, 1981 (No. 164), and other instruments of the International Labour Organization
relevant to the promotional framework for occupational safety and health, and

Recalling that the promotion of occupational safety and health is part of the International Labour
Organization's agenda of decent work for all, and

Recalling the Conclusions concerning ILO standards-related activities in the area of occupational
safety and health - a global strategy, adopted by the International Labour Conference at its 91st Session
(2003), in particular relating to ensuring that priority be given to occupational safety and health in national
agendas, and

Stressing the importance of the continuous promotion of a national preventative safety and health



culture, and

Having decided upon the adoption of certain proposals with regard to occupational safety and
health, which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international Convention;

adopts this fifteenth day of June of the year two thousand and six the following Convention, which
may be cited as the Promotional Framework for Occupational Safety and Health Convention, 2006.

|. DEFINITIONS
Article 1

For the purpose of this Convention:

(a) the term "national policy" refers to the national policy on occupational safety and health and
the working environment developed in accordance with the principles of Article 4 of the Occupational
Safety and Health Convention, 1981 (No. 155);

(b) the term "national system for occupational safety and health" or "national system" refers to the
infrastructure which provides the main framework for implementing the national policy and national
programmes on occupational safety and health;

(c) the term "national programme on occupational safety and health" or "national programme"
refers to any national programme that includes objectives to be achieved in a predetermined time frame,
priorities and means of action formulated to improve occupational safety and health, and means to assess
progress;

(d) the term "a national preventative safety and health culture" refers to a culture in which the right
to a safe and healthy working environment is respected at all levels, where government, employers and
workers actively participate in securing a safe and healthy working environment through a system of
defined rights, responsibilities and duties, and where the principle of prevention is accorded the highest
priority.

Il. OBJECTIVE
Article 2

1. Each Member which ratifies this Convention shall promote continuous improvement of
occupational safety and health to prevent occupational injuries, diseases and deaths, by the development,
in consultation with the most representative organizations of employers and workers, of a national policy,
national system and national programme.

2. Each Member shall take active steps towards achieving progressively a safe and healthy working
environment through a national system and national programmes on occupational safety and health by
taking into account the principles set out in instruments of the International Labour Organization (ILO)
relevant to the promotional framework for occupational safety and health.

3. Each Member, in consultation with the most representative organizations of employers and
workers, shall periodically consider what measures could be taken to ratify relevant occupational safety
and health Conventions of the ILO.

[1l. NATIONAL POLICY



Article 3

1. Each Member shall promote a safe and healthy working environment by formulating a national
policy.

2. Each Member shall promote and advance, at all relevant levels, the right of workers to a safe and
healthy working environment.

3. In formulating its national policy, each Member, in light of national conditions and practice and
in consultation with the most representative organizations of employers and workers, shall promote basic
principles such as assessing occupational risks or hazards; combating occupational risks or hazards at
source; and developing a national preventative safety and health culture that includes information,
consultation and training.

IV. NATIONAL SYSTEM
Article 4

1. Each Member shall establish, maintain, progressively develop and periodically review a national
system for occupational safety and health, in consultation with the most representative organizations of
employers and workers.

2. The national system for occupational safety and health shall include among others:

(a) laws and regulations, collective agreements where appropriate, and any other relevant
instruments on occupational safety and health;

(b) an authority or body, or authorities or bodies, responsible for occupational safety and health,
designated in accordance with national law and practice;

(c) mechanisms for ensuring compliance with national laws and regulations, including systems of
inspection; and

(d) arrangements to promote, at the level of the undertaking, cooperation between management,
workers and their representatives as an essential element of workplace-related prevention measures.

3. The national system for occupational safety and health shall include, where appropriate:

(a) a national tripartite advisory body, or bodies, addressing occupational safety and health issues;
(b) information and advisory services on occupational safety and health;

(c) the provision of occupational safety and health training;

(d) occupational health services in accordance with national law and practice;

(e) research on occupational safety and health;

(f) a mechanism for the collection and analysis of data on occupational injuries and diseases, taking
into account relevant ILO instruments;

(g) provisions for collaboration with relevant insurance or social security schemes covering
occupational injuries and diseases; and

(h) support mechanisms for a progressive improvement of occupational safety and health
conditions in micro-enterprises, in small and medium-sized enterprises and in the informal economy.



V. NATIONAL PROGRAMME
Article 5

1. Each Member shall formulate, implement, monitor, evaluate and periodically review a national
programme on occupational safety and health in consultation with the most representative organizations
of employers and workers.

2. The national programme shall:
(a) promote the development of a national preventative safety and health culture;

(b) contribute to the protection of workers by eliminating or minimizing, so far as is reasonably
practicable, work-related hazards and risks, in accordance with national law and practice, in order to
prevent occupational injuries, diseases and deaths and promote safety and health in the workplace;

(c) be formulated and reviewed on the basis of analysis of the national situation regarding
occupational safety and health, including analysis of the national system for occupational safety and
health;

(d) include objectives, targets and indicators of progress; and

(e) be supported, where possible, by other complementary national programmes and plans which
will assist in achieving progressively a safe and healthy working environment.

3. The national programme shall be widely publicized and, to the extent possible, endorsed and
launched by the highest national authorities.

VI. FINAL PROVISIONS
Article 6
This Convention does not revise any international labour Conventions or Recommendations.
Article 7

The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 8

1. This Convention shall be binding only upon those Members of the International Labour
Organization whose ratifications have been registered with the Director-General of the International
Labour Office.

2. It shall come into force twelve months after the date on which the ratifications of two Members
have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after the date
on which its ratification is registered.

Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an act communicated to the Director-



General of the International Labour Office for registration. Such denunciation shall not take effect until
one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound for another period of ten years and, thereafter,
may denounce this Convention within the first year of each new period of ten years under the terms
provided for in this Article.

Article 10

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organization of the registration of all ratifications and denunciations that have been
communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the second ratification
that has been communicated, the Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention will come into force.

Article 11

The Director-General of the International Labour Office shall communicate to the Secretary-General
of the United Nations for registration in accordance with Article 102 of the Charter of the United Nations
full particulars of all ratifications and denunciations that have been registered.

Article 12

At such times as it may consider necessary, the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall examine the
desirability of placing on the agenda of the Conference the question of its revision.

Article 13

1. Should the Conference adopt a new Convention revising this Convention, then, unless the new
Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 9 above, if and
when the new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into force, this Convention shall cease
to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those Members
which have ratified it but have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Convention are equally authoritative.



